Bennet Academy Edition

A Special

Announcement

Dear Bennet Academy Com-
munity,

The beginning of a
new year is exciting and a
wonderful time to set new
goals and make positive
changes. We encourage every-
one to do such things and wish .
you excellent health and lots of
happiness and success in 2016.

Among our goals here
at Bennet is to ensure that all
of our students have good at-
tendance, because being in
school regularly is critical as
we strive to help our children
get the most out of their abili-
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Get Connected!

People are increasingly relying on
smartphones and other mobile devices to get infor-
mation, so as a new year dawns we are re-doubling
our commitment to sharing news on the district’s
Facebook and Twitter accounts.

Twitter: W Tweeting/posting daily —
e are now Tweeting/posting daily

@MPS_Pride with links to stories about school news and special
events, with the next day’s lunch menu, with a dai-
ly weather drawing (done by an MPS student) that
inclades a link to the weather forecast, even to the
new ‘Human of MPS’ who is added to our gallery
that day. This content will also, in time, be linked
to our new district app (see story at right).

If you are not into social media, don’t fret.
We will still be sending notes and newsletters like
this one home, and there’s lots of information on
the school and district websites.

So please, follow us on Twitter, like us on
Facebook, and tell your friends!

Facebook:

MPS Pride

Attendance Incentive Program Information

We will be periodically recognizing students who are in school 95 per-
cent of the time or more — which qualifies as ‘regular school attendance’
according to national attendance standards. The first recognition will take
place after the 100th day of this school year -- tentatively Feb. 3.

Any student who has five or fewer absences at that point in the year will receive a
special certificate that includes this important reminder:

Good attendance helps students succeed in school and bolsters their self-esteem. Considered as a
group, students who attend school 95 percent of the time or more read above grade level, get higher SAT
scores, and enjoy other benefits that raise the likelihood of success in school and all that comes with that.

We have other rewards and incentives planned and will share them later. In the meantime, to call more
attention to this critical area, we are featuring throughout January a random selection of students with a solid
attendance history in our ‘Humans of Manchester Public Schools’ gallery.

Incidentally, we will also offer recognition after 140 and 180 school days (tentatively, on April 4 and
June 7). Students will again receive certificates and further recognition if they:

Are at or above the 95 percentage attendance rate for the year.

Missed no more than two days in the previous 40-day period.

Improved their attendance rate during the previous 40-day period.

Or, at the principal’s discretion, made commendable efforts to attend school, despite daunting obstacles.

> * * »

We encourage you to discuss this incentive program with your child and to continue to work with us as we
strive to give all Bennet children every opportunity to leaye our school system as lifelong learners and contrib-
uting members of society.




